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COLLECTIVE BARGAINING AGREEMENT 
 
This agreement is effective as of the First (lst) of January, 2016 and continues through December 31, 
2020 between the City of Wyandotte, a Michigan Municipal Corporation, hereinafter called the "City", 
and Local No.356 of the International Association of Fire Fighters, AFL-CIO, also known as Wyandotte 
Fire Fighters Association, hereinafter called the "Union". 
 
Witnesseth:  That the parties hereto, in consideration of the Mutual Covenants and Agreements 
contained, do hereby agree as follows: 
 
 

       ARTICLE I - PURPOSE AND DEFINITIONS 
 
SECTION 1:  PURPOSE. 
 
The parties hereto have entered into this Agreement pursuant to the authority of the Public Employment 
Relations Act, Act 379 of the Michigan Public Acts of 1965, as amended, to incorporate understandings 
previously reached and other matters into a formal contract to promote harmonious relations between the 
City and the Union, in the best interests of the community; and to provide an orderly and equitable 
means of resolving differences which may arise between the parties. 
 
SECTION 2:  DEFINITION. 
 
"City" shall mean the City of Wyandotte, a Michigan Municipal Corporation.  "Union" shall mean the 
members and representative of Local No. 356 of the International Association of Fire Fighters, AFL-
CIO, also known as the Wyandotte Fire Fighters Union.  Whenever the singular is used, it shall also 
include the plural. 

 
ARTICLE II - COVERAGE 

 
This Agreement shall be applicable as to all uniformed employees of the Fire Department of the City, 
excluding the Chief and Assistant Chief (subject to the Letter of Agreement attached as Exhibit 2). 

 
ARTICLE III - RECOGNITION 

 
The City recognizes the Union as the sole and exclusive bargaining representative of the uniformed 
employees of the Fire Department, excluding the Fire Chief and Assistant Chief. 

 
ARTICLE IV - UNION ACTIVITIES 

 
SECTION 1:  GENERAL. 
 
Employees and their union representatives shall have the right to join the Union, to engage in lawful 
concerted activities for the purposes of collective negotiation or bargaining or other mutual aid and 
protection, to express or communicate any view, grievance, complaint or opinion related to the 
conditions or compensation of public employment or their betterment, all free from any and all restraint, 
interference, coercion, discrimination or reprisal. 
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SECTION 2:  RELEASED TIME. 
 
Officers and other representatives of the Union shall be afforded reasonable time during regular working 
hours, without loss of pay, to fulfill their union responsibilities, processing of grievances, administer and 
enforce this agreement.  For contract negotiating purposes, no more than four (4) persons at a time shall 
be excused from duty without loss of pay. 
 
SECTION 3:  BULLETIN BOARDS. 
 
The Union shall be provided suitable bulletin boards, including at least one at each fire station or ladder 
house, for the posting of union notices or other materials.  Such boards shall be identified with the name 
of the Union and the Union may designate persons responsible therefore. 
 
SECTION 4:  MEETINGS. 

 
A. The Union may schedule meetings on Fire Department property, insofar as such meetings are not 
disruptive of the duties of the employees or the efficient operation of the Department. 

 
B.  The president (or his designee) may be allowed, with approval of the Fire Chief, six (6) duty days 
over a two year period, if necessary, to attend IAFF conventions or seminars without loss of pay.  The 
Union representative shall transmit to the City information received from such conventions and seminars 
regarding training and safety issues at no additional cost to the Employer. 
 
 C.  The Union President may take two (2) additional twenty-four (24) hour days per year to attend 
educational programs or Union functions, provided that such days do not result in any additional costs to 
the City. 
 
D. The City will allow one (1) day per year for the Fire Department Retirement System Trustee to 
attend related educational seminars, if selected by the Retirement Commission to attend.  Overtime 
payments will NOT be made for any time spent at such seminars. 

 
 

ARTICLE V - OTHER AGREEMENTS AND ORGANIZATIONS 
 
SECTION 1:  OTHER AGREEMENTS. 
 
The City shall not enter into any agreements with its employees individually or collectively or with any 
other organization which in any way voids or nullifies provisions hereof. 
 
SECTION 2:  OTHER ORGANIZATIONS. 
 
Employees may belong to other organizations, but not as a condition of employment with the City, nor 
may such other organization represent any employee with respect to wages, hours or conditions of 
employment or in derogation of the exclusive bargaining rights of this Union. 
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SECTION 3:   
 
The Employer will not aid, promote, or finance any labor group or organization which purports to 
engage in collective bargaining or make any agreement with any such group or organization for the 
purpose of undermining the Union. 
 
SECTION 4:   
 
Employees covered by this Agreement are prohibited from performing firefighting, ambulance or police 
duties for any other public entity operating a paid or volunteer department other than the City of 
Wyandotte except as an employee of the City of Wyandotte under the terms of the Mutual Aid 
Agreement.  Employees who violate this section shall be subject to discipline up to and including 
discharge. 

 
ARTICLE VI - WAGES 

 
SECTION 1:  GENERAL. 
 
The salary schedule attached hereto as Exhibit 1 shall be in effect for the term of this Agreement. 
 
SECTION 2:  OVERTIME PAY. 
 
Overtime pay shall be paid for employees of the Fire Fighting Division for all work, in excess of their 
regularly scheduled work day (24 consecutive hours).  Such overtime shall be paid at 1 1/2 times the 
employee's prevailing hourly rate, which for purposes of this agreement, shall be deemed to be the 
annual salary for such employee as set forth in Exhibit 1 attached hereto, divided by 2,620.8 hours. 
 
SECTION 3:  FOOD ALLOWANCE. 
 
An annual prepaid food allowance of $950.00 shall be paid to all employees the first pay period of 
October.  All payments will be prorated upon induction into the service, as well as separation from the 
service. 
 
SECTION 4:  HOLIDAY PAY. 
 
Holiday pay shall be paid to employees on the first Friday in October for each contract year. 
 
Holiday pay will be 5.30% of the employee’s current annual base pay. 
 
All payments will be prorated upon induction into the service, as well as separation from the service.   
 
SECTION 5:  ADVANCE LIFE SUPPORT (ALS) PREMIUM PAY 
 
ALS premium pay will be determined by applying 4.72% against the base wages of a 4th Year Fire 
Fighter on October 1 of each year.  This amount will be prorated and paid quarterly.   
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SECTION 6:  CALL-IN PAY. 
 
A minimum of four (4) hours at 1 1/2 times the employee's prevailing hourly rate shall be paid to 
employees who are called in to work and the time worked is not connected to (either prior to or 
immediately following) a scheduled tour of duty.  This provision shall include the Fire Inspector Rank. 
 
Administrative call-ins (including schools, Court, SCBA fit test, etc.) will be paid at 1 ½ times the 
employee’s prevailing hourly rate for the actual duration of the administrative call-in. 
 
SECTION 7:  HAZARDOUS MATERIALS TEAM TRAINING 
 
Employees assigned to the Hazardous Materials Team and other Specialty Teams (i.e. dive team, fire 
investigation team, etc.) as authorized by the Fire Chief will be compensated as follows:  if these 
employees attend the training during their regularly scheduled duty time, they will not suffer any loss of 
time and will receive their regular compensation.  If they attend this training while scheduled to be off 
duty, they will be paid either overtime at 1 1/2 time or compensatory time at 1 1/2 time, at the 
employee’s choice.  The off-duty training shall not exceed forty-eight (48) hours per year, provided the 
overtime has been approved in advance by the Fire Chief. 
 
SECTION 8:  COMPENSATORY TIME 
 
An employee may accumulate up to thirty-six (36) straight time hours as compensatory overtime in lieu 
of overtime compensation, provided: 
 

1. The employee can take the compensatory time with approval of the Officer in Charge (OIC) at 
Station #1; 

 
2. The employee must notify his/her OIC at Station #1 he/she wants to be paid for or wants to 

accumulate compensatory overtime: for accumulation purposes, an employee cannot split hours 
to be worked, unless the hours to be accumulated, when added to other accumulated hours, will 
surpass thirty-six (36) straight time hours, in which event the employee may designate hours to 
be accumulated up to the thirty-six (36) hour maximum and shall be paid the balance in excess of 
thirty-six (36) hours; and 

 
3. Subject to Section (4) below, compensatory time taken shall not cause any overtime to be 

worked; 
 

4. One employee per shift may take compensatory time off even if that absence shall cause overtime 
to be worked; however, in that event, the employee's compensatory time bank shall be charged at 
time and one half (i.e. four (4) hours compensatory time, bank charged six (6) hours, twelve (12) 
hours compensatory time, bank charged eighteen (18) hours, twenty-four (24) hours 
compensatory time, bank charged thirty-six (36) hours, etc).   Further, an employee may not take 
compensatory time on a holiday recognized for City Hall employees, if that absence causes any 
overtime to be worked.  This subsection (4) may be declared null and void effective December 
31, 2015 if the City determines that this policy has created a cost to the City.  Any dispute over 
the City's determination that this policy has created a cost to the City may be submitted to the 
grievance procedure. 

 
 

5. If the employee has not taken accumulated compensatory time as of the ending date of each 
contract year, the City shall pay the compensatory time accumulated as of that date, at the 
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employee’s current base rate.  This payment will be made on the second Friday of the month 
following the ending date of each such contract year, and shall be based on the rate of pay in 
effect when the compensatory time was earned.  For purposes of this contract, the contract year 
end date will be December 31st. 

 
 

ARTICLE VII - HOURS OF EMPLOYMENT 
 

SECTION 1:  WORK SCHEDULE. 
 
The work schedule of employees shall be, for the Fire Fighting Division, as prescribed by Act 125, as 
amended by Act 115, Michigan Public Acts of 1965, as amended. 
 
No more than fifty-two (52) hours per week will be worked in a six (6) calendar week cycle resulting in 
50.4 hours per week average on an annual basis when whole Kelly and/or Super Kelly days are applied. 
 
For the Fire Prevention Division, employees shall work eight (8) hours per day, and five (5) days per 
week.  Hours of the Fire Prevention Division shall be 8:00 a.m. to 5:00 p.m. with an unpaid lunch period 
of one (1) hour, Monday through Friday.  Hours worked in excess of forty (40) hours per week will be 
paid at time and one-half. 
 
SECTION 2:  TRADING OF DAYS. 
 
Subject to Department manpower requirements, employees shall be permitted to voluntarily trade a work 
day, Kelly day or vacation day for a work day and to make "buddy system" arrangements subject to the 
following: 
 

1.  Captains, Lieutenants, and Sergeant/Engineers (“Officers”) may exchange such days 
only with other officers, provided that after such exchange there is a least one Lieutenant 
(or rank above) scheduled to be on duty or employee of higher rank within the Fire 
Fighting Division.   
 
2.  Fire Fighters and Senior Engineers may exchange such days only with other Fire 
Fighters and Senior Engineers. 
 
3,  Sergeant/Engineers may exchange such days with Fire Fighters and Senior Engineers. 
 
Such trades must be duly and accurately recorded in the particular day's "daily report on 
the Fire Department" form. 

 
ARTICLE VIII - VACATIONS 

 
SECTION 1:  ELIGIBILITY AND AMOUNT. 
 
Employees shall be eligible for annual vacations with pay on the following basis: 
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 A.  Fire Fighting Division: 
 
 All Fire Fighting Division personnel, including probationary firefighters, shall be granted 
 vacation leave as follows: 
 
 1.   1 day/month (up to 10 years of service) 12 days/year; 
                 11 to 15 years, add 1 day (13 days per year); 
                 16 to 20 years, add 2 days (14 days per year); 
                  21 and over, add 3 days (15 days per year). 
 
 2.  Vacation shall accumulate from the date of employment and may be allowed by the 
 appointing authority after the completion of six (6) months of satisfactory service. 
 

3.  Fire Fighting Division personnel shall receive one (1) bonus vacation day if they have taken 
three (3) or fewer sick leave days during the calendar year.  Unpaid leave or unpaid sick time will 
be counted as sick time used for the purpose of calculating bonus vacation days. 

 
 4.  Any permanent full time employee may accumulate, at the discretion of the appointing 
 authority, the vacation leave earned during a two (2) year period. 
 

5.  Probationary employees may utilize vacation time after six (6) months of their probationary 
period. 

  
 B.  Fire Prevention Division (Inspector): 

 
 1.   1 1/3 day/month to 2 years, Maximum accumulation 36 days. 
       1 2/3 day/month 3 to 9 years, Maximum accumulation 40 days. 
       2 days/month 10 to 14 years, Maximum accumulation 40 days. 
                2 1/6 day/month 15 to 19 years, Maximum accumulation 40 days. 
       2 1/3 day/month 20 years and over, Maximum accumulation 40 days. 

 
  2.  Vacation shall accumulate from the date of employment and may be allowed by the 
 appointing authority after the completion of six (6) months of satisfactory service. 
 
 3.  Fire Prevention Division personnel shall receive bonus vacation days as follows: 
 

 If off 0 sick days the previous calendar year, add 6 days; 
 If off 1 sick day the previous calendar year, add 5 days;  
 If off 2 sick days the previous calendar year, add 4 days; 
 If off 3 sick days the previous calendar year, add 3 days; 
 If off 4 sick days the previous calendar year, add 2 days; 
 If off 5 sick days the previous calendar year, add 1 day; 
 If off 6 sick days the previous calendar year, add 0 days. 
 
Unpaid leave or unpaid sick time will be counted as sick time used for the purpose of calculating 
bonus vacation days. 

 
4.  Any permanent full time employee may accumulate, at the discretion of the appointing 
authority, the vacation leave stated in paragraph B (1) of this article. 
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SECTION 2:  SUMMER VACATION 
 
Summer vacation is defined as Memorial Day through Labor Day. 
 
 
SECTION 3:  DESIGNATION OF VACATION PERIOD. 
 
Employees are required to schedule a summer vacation, consisting of four (4) days assigned by 
management.  Employees are required to keep one (1) of these assigned days but the decision on which 
days to keep must be made by April 1st.  Each division shall select independently of the other. 
 
Open vacation leave will be available to one (1) member per employee classification per shift with a 
maximum of two (2) employees off on vacation leave and Super Kelly Day at the same time.  Employee 
classification shall mean:  1) Officers, 2) Sergeant/Engineers, and 3) Senior Engineers/Fire Fighters.  
Two (2) vacation days may be granted to employees within the same classification if no overtime is 
created or with the approval of the Fire Chief. 
 
SECTION 4:  CHRISTMAS VACATION. 
 
Each year two employees shall be entitled to a Christmas vacation, chargeable against their respective 
accumulated vacation days, provided that: 
 

1.  Preference shall be given to the senior applying employees who have not previously had 
such a vacation (or have not had such in equal number to others). 
 
2.  Application, therefore, must be made by April 1. 

 
SECTION 5:  SINGLE/OTHER VACATION DAYS. 
 
Except for Christmas Vacation, which is defined in section 4, all other vacation days will be granted on a 
first come basis.   
 
SECTION 6:  TERMINATION OF EMPLOYMENT. 
 
In the event employment is terminated, an employee shall be entitled to payment forthwith for the 
number of accumulated, unused vacation days at his prevailing rate of pay. 
 

 
 ARTICLE IX - SENIORITY 

 
SECTION 1:  APPLICATION. 
 
Seniority and its application shall be governed by the provisions of Act 78, Michigan Public Acts of 
1935, as amended; except as modified by this collective bargaining agreement.  A new hire’s 
probationary period will be eighteen (18) months.   
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SECTION 2:  ASSIGNMENTS. 
 
As to platoons, units and stations, it would seem that seniority should be recognized so long as 
departmental functions remain unimpaired.  Final right of assignment should remain with the Chief, 
provided, of course, that his ruling is not capricious, arbitrary or discriminatory.  Seniority within each 
classification shall be recognized as to transfers between units and stations in case of permanent 
vacancies created by death, retirement, termination or promotion. 
 
Seniority shall also be recognized as to the performance of emergency vehicle attendant services. 

 
 

ARTICLE X - SICK LEAVE, FUNERAL LEAVE & PERSONAL LEAVE 
 
SECTION 1:  FIRE FIGHTING DIVISION. 
 
 A. Accumulation of Sick Leave Credits: 
 

The maximum Sick Leave accrual for all employees will be eighteen (18) hours per 
service month.   
  

   Sick leave credits may accumulate without a maximum. 
 
 

B. Charges Against Credits: 
 
   Sick leave: Family and Medical Leave Act (FMLA) 

 1.  The City shall implement the Family and Medical Leave Act in accordance with its 
 requirements. 

 
   A.  The implementation of the Family and Medical Leave Act shall not diminish  
   any current contract benefits. 
 
   B.  Every employee shall be entitled to select the use of paid or unpaid time when  
   they take leave pursuant to the Family and Medical Leave Act. 
 
  2.  Sick leave:  An employee shall be entitled to charge two accumulated sick leave days  
  annually for family illness.  The employee shall inform his department head of such  
  family illness. (“Family” defined under this Article, Section 1 C). 
 
   3.  Replenishment of credits:  At the end of a calendar year, accumulated unused   
  credit shall be  carried forward. 
 
   4.  Illness during vacation:  In the event a member suffers a physician-certified   
  illness immediately prior to a vacation period and such illness extends into said   
  vacation period, as so certified, then such day(s) shall not be charged against said   
  employee’s allotted vacation time, but shall be charged against his/her sick leave   
  accumulation. 
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5.  Sick leave usage by probationary employees is subject to the approval of the Fire 
Chief. 

  
 C. Funeral Leave: 
 
  Independent of sick leave or vacation credits, an employee shall be entitled up to two (2)  
  scheduled work days per funeral to make preparation for and attend the funeral and burial 
  of an immediate family member.  The immediate “family” includes the Fire Fighter’s  
  spouse and any of the  following relatives of either the Fire Fighter or Spouse:  Child,  
  Stepchild, Mother, Father, Stepmother, Stepfather, Sister, Brother, Grandparent,   
  Grandchild or any other persons who are established members of the employee's   
  household. 

 
   Added days may be requested and granted by the approval of the Chief of the   
  Department.  If more than two (2) scheduled days are needed, those days will be   
  deducted from sick leave. 

 
  A death in the employee's immediate family, as defined in Section 1, which occurs  
  during the employee's scheduled vacation period shall not be charged against   
  vacation time, but shall be charged as funeral leave. 
  
 D.  Personal Leave: 
 
  Two (2) twenty-four (24) hour days for Fire Fighting Division and three (3) eight   
  (8) hour days for Fire Prevention Division can be taken as personal leave days in  

four (4) hour increments, one (1) day of which will NOT be charged against accumulated 
sick leave; other personal leave will be charged against accumulated sick leave.  Said 
personal leave may be taken provided additional costs to the City will not occur.  The 
charges against accumulated sick leave for personal leave days taken will not affect the 
vacation bonus.  For purposes of this section, the first day taken will not be charged.  
Schedule of personal leave will be on a calendar year beginning January 1 of each year.  
Probationary employees may utilize personal time in the last six (6) months of the 
probationary period.  Personal leave will not be allowed for special events identified in 
advance by the City. 

 
SECTION 2:  FIRE PREVENTION DIVISION. 
 
The provisions of Section 1 above, shall insofar as applicable, apply to the Fire Prevention Division.  
Specifically, Section 1 (A), 2 & 3 and Section 1- (B)1 Family Medical Leave Act.  An employee may be 
entitled to charge up to five (5) accumulated sick leave days annually which shall count under the FMLA 
bank. 
 
Funeral Leave:  The number of days allowed for funeral leave shall be up to three (3) days. 
 
SECTION 3:  RELATIONS BETWEEN DIVISIONS 
 
In the event an employee changes from the Fire Fighting Division to the Fire Prevention Division, or 
vice versa, his vacation and sick leave credits shall be prorated and adjusted in accordance with the 
following:  
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The conversion of accumulated sick and vacation leave upon movement from the Fire Fighting Division 
to the Fire Prevention Division will be calculated as follows: 
 
 

A.  Sick Leave: 
1.  The accumulated sick leave balance of the employee in the Fire Fighting Division will be 
converted to a dollar value.  This dollar value will be divided by the daily rate of pay for the rank 
and pay-step to be entered in the Fire Prevention Division.  The resulting number of days will be 
rounded to the nearest one-quarter (1/4) of a day. 
 
B.  Vacation Leave: 
1.  The accumulated vacation leave balance of the employee in the Fire Fighting Division will be 
converted to a dollar value.  This dollar value will be divided by the daily rate of pay for the rank 
and pay-step to be entered in the Fire Prevention Division.  The resulting number of days will be 
rounded to the nearest one-quarter (1/4) of a day. 
 
2.  The employee will have the following option with respect to the vacation days in excess of the 
allowable maximum of forty (40) days, if any should exist. 
 

A.  The employee will be given up to twenty-four (24) months to use the vacation days in 
excess of the maximum. 
 
B.  The employee may receive a lump sum payment for the value of the excess vacation 
days. 
 

3.  The employee must exercise his option in #2 above within the six (6) month probationary 
period of the new position. 

 
The conversion of accumulated sick and vacation leave upon movement from the Fire Prevention 
Division to the Fire Fighting Division will be calculated as follows: 
 

A. Sick Leave: 
1.  The accumulated sick leave balance of the employee in the Fire Prevention Division will be 
converted to a dollar value.  This dollar value will be divided by the daily rate of pay for the rank 
and pay-step to be entered in the Fire Fighting Division.  The resulting number of days will be 
rounded to the nearest one-quarter (1/4) of day. 
 
B.  Vacation Leave: 
1.  The accumulated vacation leave balance of the employee in the Fire Prevention Division will 
be converted to a dollar value.  This dollar value will be divided by the daily rate of pay for the 
rank and pay-step to be entered in the Fire Fighting Division.  The resulting number of days will 
be rounded to the nearest one-quarter (1/4) of a day. 
 
 
 
 
 

 



11 
 

SECTION 4:  PAID SICK LEAVE - ALL EMPLOYEES 
 
Fire Prevention Division Employees 
 
A.  When an employee leaves the service of the City through retirement or death, he/she shall receive 
payment for one-half (1/2) of accumulated sick leave time at a rate per hour determined by his last 
annual rate divided by two thousand eighty (2,080) hours. 
 
B.  Buy back of accumulated sick or vacation leave: 
 
The maximum sick leave accumulation for purposes of this section is ninety (90) days.  The method of 
computation shall be as follows: 
 

Last annual rate equals hourly rate x 2,080 hours.  Hourly rate x hours x 1/2 of accumulated sick 
days.  (Not to exceed forty-five (45) paid days). 

 
 
Fire Fighting Division Employees 
 
A.  When an employee leaves the service of the City through retirement or death, he/she shall receive 
payment for one-half (1/2) of accumulated sick leave time at a rate per hour determined by his last 
annual rate divided by two thousand six hundred twenty and eight tenths. (2,620.8) hours. 
 
B.  Buy back of accumulated sick or vacation leave 
 
The maximum sick leave accumulation for purposes of this section is thirty-eight (38) days.  The method 
of computation shall be as follows: 
 
  Last annual rate equals hourly rate x 2,620.8 hours.  Hourly rate x hours x 1/2 of  
  accumulated sick days.  (Not to exceed nineteen (19) paid days). 
 
SECTION 5:  PAID SICK LEAVE –DEFINED CONTRIBUTION PLAN MEMBERS 
 
For members of the Defined Contribution Retirement System, unused sick time (at time of death or 
retirement) in excess of thirty-eight (38) days or (912) hours shall be divided by ten (10) days or (240) 
hours and the answer will represent the “separation bonus factor”.  This number will be rounded down to 
the nearest whole number and cannot exceed eighteen (18).  For each whole number represented in the 
separation bonus factor, a payment of three percent (3.0%) of the employee’s final annual base wage will 
be made at time of death or retirement.  This provision will be null and void if a defined contribution 
plan is terminated or replaced with another retirement plan.  This provision does not apply to employees 
who do not complete twenty-five (25) years of service with the City or reach age fifty-five (55) with ten 
(10) years of service with the City.   
 
SECTION 6:  SICK LEAVE IN LINE OF DUTY. 
 
In all cases where an employee has been totally incapacitated as a result of an accidental injury or an 
acquired occupational disease arising out of and in the course of his employment, and if it is determined 
that such injury or disease is not the result of such employee's culpable misconduct, then such employee 
shall be paid for the time lost during such disability for a period of ninety (90) calendar days, and for 
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such additional days said employee may have to his credit as accumulated compensatory time, sick 
leave, or vacation leave in this order, such sum or sums of money which, when added to his worker's 
compensation benefits, shall be equal to his full wage or salary at the time of his injury.  When all such 
time shall be exhausted, the City shall carry the employee at his full salary or wage and the City Council 
shall, at this time, in conjunction with the City physician and the Department head, review such 
disability case.  Disability cases considered as likely to be permanent may be referred to the Retirement 
Commission for consideration and appropriate action. 
 
SECTION 7:  MEDICAL CERTIFICATE 
 
The City may instruct the employee who has been absent for three (3) or more consecutive duty days to 
be re-examined by the City physician who may determine whether or not the employee is able to return 
to full duty or not able to return to work.  The employee may also be required by the City to produce 
evidence in the form of a medical certificate by his/her physician supporting the three (3) or more 
consecutive duty day absence. 
 
SECTION 8:  SUSPICION OF SICK TIME ABUSE 
 
If management requires an employee to provide a sick note due to suspicion of sick time abuse, and the 
sick day occurred before or after a vacation day, holiday, or Super Kelly day, the note must be provided 
by the next scheduled duty day after returning to work. 

 
 

ARTICLE XI - INSURANCE 
 
SECTION 1:  LIFE INSURANCE. 
 
The City will provide and bear the cost of life insurance for active employees in the amount of 
$40,000.00 with a $40,000.00 AD & D. 
 
Upon retirement, under the City pension system, this policy will be continued at City expense but will be 
reduced to the value of Five Thousand Dollars ($5,000.00).  For members of the Defined Contribution 
Plan, this benefit will be available after twenty-five (25) years of service or at the age of fifty-five (55) 
with ten (10) years of service.  This provision does not apply to those employees who elect a deferred 
retirement. 
 
SECTION 2:  HEALTH INSURANCE. 
 
All employees will have the choice of the group health insurance described in Exhibits 6 through 10 
(which includes hospitalization, dental, vision, and prescription drug coverage) for each eligible 
employee, spouse, and dependents under the age of twenty-six (26) years of age.  This group health 
insurance (Blue Cross/Blue Shield Community Blue PPO 3, Blue Care Network HMO, $15.00/30.00 
prescription drugs for brand name and generic drugs, Delta Dental Care, Blue Cross Blue Shield Vision 
Plan) shall remain unchanged from the 2012-2015 collective bargaining agreement, unless the insurance 
carrier no longer offers a rider that is referenced in those Exhibits.  If the Federal Health Care laws 
regarding mandatory dependent coverage are subsequently changed, the coverage age will be revised to 
twenty-three (23) years of age.   
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Health/Hospitalization Insurance 
 
Blue Cross/Blue Shield Community Blue PPO 3 – subject to cost sharing of 
premium in accordance with Public Act 152 of 2011 (Publicly Funded Health 
Insurance Contribution Act).  See Exhibit 6. 

 
Blue Care Network HMO - The City will be responsible for the remaining premium cost of this 
coverage, after the required contribution is made by the employee in accordance with Public Act 
152 of 2011 (Publicly Funded Health Insurance Contribution Act), as long as the cost of either 
Community Blue 3 or Blue Care Network is within the following ranges of the lower priced of 
these two (2) coverages: 27.00% for single contract, 21.70% for two person contract, and 10.00% 
for a family contract.  Any costs in excess of the aforementioned ranges will be paid entirely by 
the employee.  See Exhibit 7. 
 
Blue Cross/Blue Shield Community Blue PPO 1 - Employees may voluntarily elect the following 
coverage (Community Blue Plan 1 PPO as described in Exhibit 8) with the difference in cost 
from the Community Blue Plan 3 PPO (described in this section) being borne by the employee 
through payroll deduction.  This cost differential will be added to the cost sharing of premium 
required in accordance with Public Act 152 of 2011 (Publicly Funded Health Insurance 
Contribution Act). 
 

Dental Insurance – Delta Dental PPO (Point-of Service) (see Exhibit 9) 
 
Vision Insurance – Blue Cross Blue Shield Vision Plan (see Exhibit 10) 
 
Prescription Drug Coverage - $15/30 Co-Payment Drug Rider 
 
The insurance coverages provided in this Article shall be effective for an employee commencing with 
the first date of actual work for the City except as noted in Section 4B and 4C. 
 
SECTION 3:  DOUBLE COVERAGE. 
 
A. An employee shall not have coverage under both the City insurance and coverage under his/her 
spouse’s insurance; double coverage will not be allowed. 
 
B. An employee will be required to sign a “Statement of Non-Double Coverage” to become eligible 
for any insurance coverage provided by the City; if an employee is covered by his/her spouse’s health 
insurance coverage, the employee may receive dental and vision coverage as provided in Section 2; the 
insurance provided in Section 4 shall be available for any person who retires from the City. 

 
C. If an employee is covered by his/her spouse’s health insurance and not covered under the City’s 
insurance contract, then the employee shall receive a post paid allowance in the amount of $400.00 for 
each month that said employee is not covered under the City’s health insurance contract.  Payment of 
this post-paid allowance shall be made quarterly in April, July, October and January of each year.  
Should the employee’s coverage under his/her spouse be terminated, the employee, upon notification to 
the City, will be immediately placed upon the City’s health care coverage and the aforementioned pay 
allowance will be discontinued. 
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D.  If an employee who is not participating in the City’s health dental, or vision care plan and is 
receiving $400/month, and does not receive dental and vision coverage from another source, that 
employee may receive dental and vision coverage through the City at his sole cost.  The actual cost of 
the dental and vision benefits will reduce the monthly stipend being received.  That employee cannot 
coordinate or duplicate vision or dental benefits being received from any healthcare provider.  This 
employee must submit an affidavit stating that vision and dental benefits are not being received from 
another source before vision and dental benefits are provided by the City.  
 
E.   Conversion of coverage from or to the insurance plan described in Section 2, or original 
coverage described above, will only be allowed during the annual re-opening period except for the initial 
conversion to the plan in Section 2. 
 
SECTION 4:  HOSPITAL INSURANCE FOR RETIREES. 
 
The City shall provide medical insurance benefits for all retired employees according to the following:   
 
Hired prior to October 1, 2004  – Not eligible if employee worked less than 10 years 

100% paid by the employer if employee worked 10+ years 
 
Hired after October 1, 2004 but – Not eligible if employee worked less than 10 years 
Before February 1, 2009 50% paid by employer if employee worked 10-19 years 

100% paid by employer if employee worked 20+ years 
 
Hired after January 31, 2009:  Not eligible 
 
Employees who are members of the Defined Benefit Plan are eligible to receive retiree health insurance 
coverage (as described above) at any age after twenty-five (25) years of service or at fifty-five (55) years 
of age with ten (10) years of service.  Benefits will continue as long as retirement payments are being 
made to the retiree or spouse.  
 
Members of the Defined Contribution Plan are eligible to receive retiree health insurance coverage (as 
described above) at any age after twenty-five (25) years of service or at fifty-five (55) years of age with 
ten (10) years of service.    
 
Eligible employees may select one of the following coverages when applying for retirement benefits: 

 
1. Blue Cross Blue Shield Community Blue PPO 1, and a $15/30 Co-Pay Drug Rider (See 

Exhibit 11) 
2. Blue Care Network (HMO), and a $15/30 Co-Pay Drug Rider (See Exhibit 12) 
 

Upon the retiree or spouse becoming eligible for Medicare, either coverage will be continued as Blue 
Cross Blue Shield Medicare Plus Blue Group PPO with a $15/30 Co-pay Drug Rider (See Exhibit 13). 
The provisions of Section 4(3) (below) will not apply when the employee becomes eligible for Medicare. 
 

 
Coverage will include the retiree, spouse and any dependent children under the age of twenty-six (26).  If 
the Federal Health Care laws regarding mandatory dependent coverage are subsequently changed, the 
coverage age will be revised to twenty-three (23) years of age.  
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A.     Retiree health care coverage is subject to the following: 
 

1. An employee shall not have coverage under both City insurance and coverage under 
his/her spouse’s insurance; double coverage will not be allowed. 
 

2. An employee will be required to sign a “Statement of Non-Double Coverage” to become 
eligible for the insurance coverage provided by the City. 
 

3. If an employee is covered by his/her spouse’s health insurance and not covered under the 
City’s insurance contract, then the employee shall receive a post paid allowance in the 
amount of $100.00 for each month that said employee is not covered under the City’s 
health insurance contract.  Payment of this allowance shall be made quarterly in April, 
July, October and January of each year. 

 
Should the employee’s coverage under his/her spouse be terminated, the employee, upon 
notification to the City, will be immediately placed upon the City’s Health Care Coverage 
and the $100.00 paid allowance will be discontinued.   

  
SECTION 4A:  On all health insurance plans, the City retains the right to provide equal coverage either 
through self-insurance or a carrier different than Blue Cross/ Blue Shield. 
 
SECTION 4B:  In the event of voluntary or involuntary termination or in the event of a layoff or a 
personal leave of absence, the City’s obligation to pay premiums for the insurance specified in this 
Article shall terminate as of the date sufficient to provide such insurance coverage through the last day of 
the billing month in which such termination, layoff or personal leaves of absence occurs. 
 
SECTION 4C.  In the event of a paid sickness or disability leave of absence, the City shall continue to 
pay the premium for insurance specified in this Article for any month for which an employee receives 
actual compensation from the City.  Compensation is defined as any payment for actual hours worked, 
sick time used, vacation time used, or personal leave days used. 
 
SECTION 4D.  The employee is responsible for notifying in writing the Personnel Office within thirty 
(30) days of any change in the number of his/her dependents.  Costs incurred by the City for failure to 
notify may require reimbursement by the employee if no valid reason exists for failure to provide such 
notice. 
 
SECTION 5: RETIREE HEALTH SAVINGS PLAN. 
 
For employees hired after January 31, 2009, the City agrees to establish a Retiree Health Savings (RHS) 
Plan.  The City, and each participant, will each contribute 2.5% of base wages (pre-tax dollars) to each 
participant’s RHS account.  The vesting schedule for the City’s contribution will be fifty percent (50%) 
after five (5) years of service and one hundred percent (100%) after ten (10) years of service.  In 
addition, the City’s contribution will be fully vested at age 55 regardless of years of service.  This tax-
exempt RHS plan replaces the traditional employer-paid health and prescription coverage offered to 
retirees hired prior to this date. 
 
Duty-disability provisions under this plan will be provided guaranteeing retiree health insurance benefits 
equal to the provisions available to those who were hired after March 1, 2005 but before February 1, 
2009.  For non-duty disability cases, the employee will be entitled to the benefits earned to date. 
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Disability cases considered as likely to be permanent should be referred to the Director of 
Financial/Administrative Services for consideration and appropriate action.  The Director, in conjunction 
with the City Physician and the department head, shall review such disability cases.  In cases of a dispute 
between the employee’s physician and the City physician, the City and Union will select a third 
physician for final determination. 
 
SECTION 6:  LONG TERM DISABILITY (LTD).  
 
1. The City will provide and bear the cost of Long Term Disability Insurance for regular classified 
employees as described in Exhibit 14. 
 
2. A regular employee may purchase additional LTD coverage through payroll deduction on the 

following: 
 
60% of base salary, or 66 2/3% of base salary, (maximum allowed by Insurance Carrier).  The cost to the 
employee will be based on the carrier’s cost difference from 50% of base to 60%, or 66 2/3% of base, 
respectively. 
 
In the event of a voluntary or involuntary termination or in the event of a layoff or a personal leave of 
absence, the City’s obligation to pay premiums for the insurance specified in this Article shall terminate 
as of the date sufficient to provide such insurance coverage through the last day of the billing month in 
which such termination, layoff or personal leave of absence occurs. 
 

 
ARTICLE XII – UNIFORM ALLOWANCE 

 
SECTION 1:  TURN OUT GEAR. 
 
The City shall furnish all Turn Out Gear for employees.  All new Turn Out Gear shall meet or exceed 
current NFPA and OSHA standards at time of issue. 
 
New employees shall be issued new boots and gloves.  Turn Out Coats, Bunker Pants and Helmets, if 
reissued, shall be cleaned, sanitized and meet current NFPA and OSHA standards. 
 
SECTION 2:  UNIFORM ALLOWANCE. 
 
The City, in addition to furnishing Turn Out Gear under Section 1, shall pay each employee a prepaid 
uniform allowance, as follows: 
 
 $825.00 per year 
 
One half shall be paid in the first pay period of October one half should be paid in the first pay period of 
April.  All payments will be prorated upon induction into the service as well as separation from service. 
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ARTICLE XIII - MAINTENANCE OF CONDITIONS 
 
SECTION 1:  MAINTENANCE OF CONDITIONS. 
 
Wages, hours, and conditions of employment in effect at the execution of this Agreement shall, except as 
changed herein, be maintained during the term of this Agreement.  No employee shall suffer a reduction 
in benefits as a consequence of the execution of this Agreement. 
 
SECTION 2:  MANAGEMENT RIGHTS. 
 
The Management of the Fire Department and the direction of the working forces and the right to hire, 
promote, assign, suspend, discipline, transfer, discharge for proper cause, reinstate, the right to relieve 
employees from duty because of lack of work or other proper reasons, the right to schedule hours or 
require overtime work, and the right to establish rules pertaining to operations of the Department, are 
vested exclusively in the Police and Fire Commission, Civil Service Commission, and the Mayor and 
City Council of the City of Wyandotte, in accordance with provisions of the laws of the State of 
Michigan, the City Charter, Ordinances and Resolutions presently in effect. 
 
 
SECTION 3:  RELATION TO REGULATIONS, ETC. 
 
It is expressly agreed by the parties hereto that existing work rules, and regulations governing 
employment with the City of Wyandotte 1967-68, schedules and regulations governing wage and salary 
policies of the City of Wyandotte 1967-68, rules and regulations for the government and discipline of the 
Fire Department of the City of Wyandotte, City Charter, ordinances and resolutions, as revised, shall 
remain in force and effect during the life of this Agreement providing that they are not inconsistent 
herewith. 
 
SECTION 4:  UNION SECURITY AND DUES. 
 
A.  It shall be a continuing condition of employment that all employees who are presently members of 
the Union shall maintain such membership and pay the Union's periodic dues and initiation fees.  It shall 
be a continuing condition of employment that all employees who are not members of the Union and who 
do not become and remain members of the Union and pay its periodic dues and initiation fees, shall 
alternatively pay a bargaining service fee, (hereinafter referred to as Agency Shop Service Fee) in the 
amount equivalent to such periodic dues and initiation fees.  Employees who fail to comply with this 
requirement within thirty (30) days shall be discharged by the Employer. 
 
B.  Each employee in the bargaining unit shall execute an authorization for the deduction of union dues, 
fees and assessments or equivalent agency shop service fees. 
 
C. The City shall deduct from the pay of each employee from whom it receives an authorization to do so, 
the required amount for the payment of union dues, fees and assessments or agency shop service fees.  
Such sums, accompanied by a list of employees from whose pay they have been deducted and the 
amount deducted from each and by a list of employees who had authorized such deductions and from 
whom no deductions were made and the reasons therefore shall be forwarded to the union office within 
thirty (30) days after such collections have been made. 
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D.  The City shall not be liable to the Union by reason of the requirements of this Agreement for the 
remittance of any sum other than that constituting actual deductions made from wages earned by 
employees.  The Union will protect and save harmless the City from any and all claims, demands, suits 
and other forms of liability by reason of action taken or not taken by the City for the purpose of 
complying with this section of the Agreement. 
 
SECTION 5:  EMERGENCY SERVICE. 
 
All new hires in the Fire Department shall have EMT certifications, and shall retain such certification as 
a condition of continued employment, so long as the City elects to continue EMT services. 
 
SECTION 6:  FIRE INSPECTOR/PROMOTIONS 
 
1.  If the City elects to maintain a fire inspector position, that position shall be filled in accordance with 

Act 78, and out of the rank of lieutenant.  The person must attain a state certified inspector's license.  
The salary of the position of fire inspector shall be the wage of a full paid captain.  The fire inspector 
shall receive the same benefits as the assistant chief.  The fire inspector shall be eligible to test for 
promotion to captain in the Fire Fighting Division.  Captains in the Fire Suppression Division shall be 
able to test for and be promoted to the position of inspector.  The fire inspector's regular workweek 
shall be the same as the Fire Chief and Assistant Fire Chief which is 40 hours per week, and generally 
scheduled Monday through Friday, 8:00 a.m. to 5:00 p.m. Overtime after 40 hours per week and call-
in pay shall be applicable. 

 
2.   All promotions, including Driver’s upgrade from Fire Fighter to Driver, shall be allowed to return to 

the Fire Fighting Division rank from which he was promoted until confirmation occurs (6 months).  
Subsequent to confirmation, whoever chooses to relinquish his rank shall return to the rank of Fire 
Fighter with full seniority rights unless the move to the Fire Fighting Division is as a result of his 
certification of the current eligibility list for promotion. 

 
Should a promoted person or a Fire Fighter/Driver return to their former rank prior to confirmation, 
any persons promoted as a result of the promotion shall also return to their prior rank.  Time spent at 
a higher rank shall count towards meeting probationary requirements should the member be 
promoted to the higher rank in the future. 

 
SECTION 7:  MAINTENANCE WORK 
 
Maintenance work which requires special skills, including by way of illustration and limitation, 
carpentry work, plumbing, electrical work, washing and painting ceilings and walls, shall not be required 
to be performed by Fire Fighters. 
 
SECTION 8:  DEPARTMENT MANUAL. 
 
The Department manual shall be amended, Section 132, to require that all orders issued will be posted 
for at least seven (7) days.  Further, a copy of each order will be given to the Union President and the 
Administrative Services Office at City Hall.  In addition, a permanent log of all department orders will 
be kept at each Fire Station. 
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SECTION 9:  SCHOOLING. 
 
A.  The City shall pay up to $5,000 annually (calendar year) for seniority members of the bargaining unit 
who take courses in accordance with the City’s Educational Assistance Program.  Refer to Exhibit 15 for 
details regarding this program. 
  
B.  A maximum of twenty-four (24) hours of duty release time may be taken, per college semester, for 
the sole purpose of pursuing secondary education.  Time is to be taken in four (4) hour increments and 
will be scheduled in advance with the Fire Chief.  Employees must provide proof of enrollment in 
college courses prior to requesting secondary education release time.  Time off is subject to the approval 
of the Fire Chief and granted time will be deducted from the Employee’s personal leave time or vacation 
time bank.   
 
SECTION 10:  RESIDENCY  
 
Employees are not required to maintain residency within City limits and no restriction exists regarding 
the distance they may live from City boundaries. 
 
 
SECTION 11:  SELECTION OF FIRE CHIEF AND ASSISTANT FIRE CHIEF 

 
The Union and City agree to the following change to the selection process of the Fire Chief and 
Assistant Fire Chief: 
 
The ranks of (Captain and Lieutenant) will be eligible to test simultaneously for the rank of Fire Chief 
and Assistant Fire Chief.  Sergeants will be eligible as outlined in the Rules and Regulations of the City 
of Wyandotte Firefighters Civil Service Commission. 
 
The Mayor, with City Council approval, has the authority to select from the top three (3) candidates in 
the selection process. 
 
SECTION 12:  PROMOTIONAL LIST 
 
The City of Wyandotte and Local #356, International Association of Fire Fighters Wyandotte Fire 
Fighters Association hereby agree that promotion eligibility lists created pursuant to promotion exams 
administered by the Wyandotte Fire Civil Service Commission for the positions of lieutenant, fire 
inspector, fire captain, assistant fire chief and fire chief shall be in effect to a two (2) year period 
commencing on the date the immediately preceding list for that position expired. 
 
Both parties recognize that if a promotion exam is given or graded after the expiration date of the 
eligibility list for one of the above ranks, the eligibility list thereby created will be retroactively dated to 
coincide with the expiration date of the prior list. 
 
SECTION 13:  PHYSICAL FITNESS INCENTIVE PROGRAM 

 
The City agrees to implement a physical fitness incentive program.  Employees will be eligible to test 
semi-annually in accordance with the policy established by the Fire Chief. 
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SECTION 14:  DIRECT DEPOSIT 
 
Employees are required to use a direct deposit of their paychecks including any supplemental pays, 
during the year.  
 
SECTION 15:  EMERGENCY MANAGER STATUTE 
 
This Agreement adopts by reference any terms and conditions imposed by the State of Michigan, the 
Department of Treasury, Act 4 or any other regulation or law adopted by the State of Michigan.   
 
The inclusion of this language or any language required under section 15(7) of the Public Employment 
Relations Act does not constitute an agreement by the Union to the substantive or procedural content of 
the language.  In addition, inclusion of the language does not constitute a waiver of the Union’s right to 
raise Constitutional and/or other legal challenge (including contractual or administrative challenges) to 
the validity of: (1) appointment of an Emergency Manager; (2) PA 4 of 2011, as amended, (Local 
Government and School District Fiscal Accountability Act) (“the Act”); or (3) any action of an 
Emergency Manager which acts to reject, modify or terminate the collective bargaining agreement.  This 
Section shall immediately become null and void if that Act is stayed, reversed in referendum, or ruled 
unconstitutional or reversed in a final decision by the Michigan Supreme Court or the Michigan Court of 
Appeals. 
 
SECTION 16:  PROMOTIONAL PROCESS 
 
Captain - In order to be eligible to be promoted to Captain, an employee must have achieved the rank of 
Lieutenant with two (2) years in grade.  In the event that there are not at least two (2) employees who 
meet this minimum criteria for promotion to Captain, then an employee must have achieved the rank of 
Lieutenant.  In the event that there are not at least two (2) employees who meet this minimum criteria for 
promotion to Captain, then an employee must have at least ten (10) years of service in the Wyandotte 
Fire Department or hold the rank of Fire Sergeant/Engineer. 
 
Lieutenant – In order to be eligible to be promoted to Lieutenant, an employee must have at least ten (10) 
years of service in the Wyandotte Fire Department or hold the rank of Fire Sergeant/Engineer.  In the 
event that there are not at least two (2) employees who meet this minimum criteria for promotion to 
Lieutenant, then an employee must have at least eight (8) years of service in the Wyandotte Fire 
Department or hold the rank of Fire Sergeant/Engineer.  In the event that there are not at least two (2) 
employees who meet this minimum criteria for promotion to Lieutenant, then an employee must have at 
least five (5) years of service in the Wyandotte Fire Department or hold the rank of Fire 
Sergeant/Engineer. 
 
Fire Sergeant/Engineer – This rank will be a seniority promotion from the rank of Fire Fighter. 
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ARTICLE XIV - STRIKE PROHIBITION 
 
SECTION 1: 
 
No lockouts of employees shall be instituted by the employer during the term of this Agreement. 
 
SECTION 2: 
 
The Union will not engage in, or sanction, strike action, during the life of this Agreement in accordance 
with Act 379 of the Michigan Public Acts of 1965 as amended. 

 
 

ARTICLE XV - DISCIPLINE 
 
No employee shall be removed, discharged, reduced in rank or pay, suspended or otherwise punished, 
except for cause, and in no event until he shall have been furnished with a written statement of the 
charges and the reasons for such action, and all charges shall be void unless filed within 90 days of the 
occurrence of the alleged violation.  In the event a grievance thereon is filed by the employee, as 
elsewhere provided in this Agreement, the burden of the proof of the charges shall be upon the City.  In 
any trial board proceeding, the employee shall have reasonable time to prepare for the defense against 
charges preferred, and shall have the right to counsel; and shall be afforded due process. 
 
 

ARTICLE XVI - GRIEVANCE AND ARBITRATION 
 
SECTION 1:  GRIEVANCE PROCEDURE. 
 
Should any differences, disputes or complaints arise as to the meaning of application of the provisions of 
this Agreement, such differences shall be resolved in the following manner: 
 
  Step 1:  By grievance in writing submitted by the Union to the chief of the department, within 

fourteen (14) calendar days of the occurrence, who shall reply in writing within seven (7) 
calendar days from the date he receives the written grievance. 
 
Step 2:  If unsatisfactorily adjusted in step 1, by written appeal from the step 1 reply (or 
deadline therefore, if no reply is received) within seven (7) calendar days, to the Police and 
Fire Commission, which shall review the grievance on the date of the next regular meeting of 
the Police and Fire Commission and shall make a written answer to the grievance on the date 
of the next regular meeting following the meeting of review. 

 
 Step 3:  If unsatisfactorily adjusted in step 2, by written appeal from the step 2 reply (or 

deadline therefore, if no reply is received) within seven (7) calendar days to the Director of 
Administration who shall review the grievance and make a written answer to the grievance 
within thirty (30) business days. 

 
Step 4:  If the grievance is not satisfactorily adjusted in the last preceding step, either party 
may, within twenty-eight (28) calendar days, in writing, request arbitration, and the other party 
shall be obliged to proceed with arbitration in the manner hereinafter provided. 
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The parties shall attempt to agree upon an impartial arbitrator.  If they cannot so agree within 
seven (7) calendar days of the request for arbitration, the party requesting arbitration shall 
promptly thereafter file a demand for arbitration with the American Arbitration Association in 
accordance with the then applicable rules and regulations of the Association. 
 
The expenses of the arbitrator, excepting the parties' own expenses, shall be borne equally by 
the Union and the City.  The arbitrator shall have the authority and jurisdiction to determine 
the propriety of the interpretation and/or application of the collective bargaining agreement 
respecting the grievance in question, but he shall not have the power to alter or modify the 
terms of this Agreement. 
 
With respect to arbitrations involving the discipline or discharge of employees, the arbitrator 
shall determine if the discharge or discipline was for just cause; and he may review the penalty 
imposed and if he shall determine it to be inappropriate and/or unduly severe, he may modify 
it accordingly.  He shall have the authority in cases concerning discharge, discipline and/or 
other matters, if he shall so determine, to order the payment of back wages and compensation 
for an employee which the employee would otherwise have received (less compensation, if 
any, earned elsewhere during the period in question, which such compensation is attributable 
to the discharge, suspension or layoff period in issue, and which would not have been earned 
otherwise), and/or enter such other and/or further award as he deems appropriate and just.  His 
award shall be final and binding on the parties and affected employees. 
 

 
SECTION 2:  OTHER REMEDIES. 
 
The grievance procedures provided in this Agreement shall be supplementary or cumulative to, rather 
than exclusive of, any procedures or remedies afforded to any employee by law, including, but not 
limited to, Act 78, Michigan Public Acts of 1935 as amended. 

 
 

ARTICLE XVII - GENERAL 
 
SECTION 1:  SEPARABILITY. 
 
This Agreement is subject to the laws of the State of Michigan with respect to the powers, rights, duties 
and obligations of the City, the Union, and the employees in the bargaining unit, and in the event that 
any provision of this Agreement shall at any time be held to be contrary to law by a court of competent 
jurisdiction from whose final judgment or decree no appeal has been taken within the time provided 
therefore, such provision shall be void and inoperative; however, all other provisions of this Agreement 
shall, insofar as possible, continue in full force and effect. 
 
 
SECTION 2:  DISTRIBUTION OF AGREEMENT. 
 
The City shall distribute a copy of this Agreement to all employees of the Fire Department. 
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SECTION 3:  DRUG TESTING. 
 
PURPOSE 
 
The City of Wyandotte and the Union have established a drug free program covering members of the 
Fire Department.  The main focus of this program is to have employees with drug addiction volunteer for 
treatment and rehabilitation, and provide all employees with notice of the provisions of the Department 
drug testing program. 
 
POLICY 
 
It is the policy of this Department that the critical mission of providing fire prevention, suppression, and 
emergency medical response services justifies the maintenance of a drug-free work environment through 
the use of a reasonable employee drug testing program. 
 
There are several uniquely compelling interests that justify the use of employee drug testing.  The public 
has a right to expect that those who are sworn to protect them are at all times are both physically and 
mentally prepared to assume these duties.  There is sufficient evidence to conclude that the use of 
controlled substances and other forms of drug abuse will seriously impair an employee’s physical and 
mental health, and thus, job performance. 
 
Where employees participate in illegal drug use and drug activity, the integrity of the profession, and the 
public confidence in that integrity are destroyed. 
 
Therefore, in order to ensure the integrity of the Department, and to preserve the public trust and 
confidence in a fit and drug free Fire Department, this Department will implement a drug testing 
program to detect prohibited drug use by employees. 
 
DEFINITIONS 
 

A. Employee -- Those employees of the Department who are members of the IAFF. 
 

B. Drug Test -- The compulsory or voluntary production and submission of urine by an 
Employee in accordance with departmental procedures for chemical analysis to detect 
prohibited drug usage. 

 
C: Probable Cause – is quantity of proof that is more than a reasonable suspicion.  Probable 

cause exists where there is reasonable and trusted information to warrant a person of 
reasonable caution to believe that an individual is or has been using drugs on or off duty. 

 
D. Reasonable Suspicion -- That quantity of proof or evidence that is more than a hunch, but 

less than probable cause.  Reasonable suspicion must be based on specific objective facts, 
and any rationally derived inferences from those facts, about the conduct of an individual 
is or has been using drugs while on or off duty. 

 
E. MRP -- Medical Review Physician -- The medical review physician is a physician 

knowledgeable in the medical use of prescription drugs and the pharmacology and 
toxicology of illicit drugs.  The MRP will be a licensed physician with knowledge of 
substance abuse disorders.  The MRP shall have appropriate medical training to interpret 
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and evaluate an individual’s test results with his/her medical history and any other 
relevant biomedical information. 

 
F. The City for Administrative purposes of this policy means City Administrator. 

 
PROCEDURES/RULES 
 
A.  Prohibited Activity 
 

The following rules shall apply to all probationary and seniority Employees while on and off 
duty. 

 
1. No Employee shall illegally possess any controlled substance. 

 
2. No Employee shall ingest any controlled or prescribed substance, except under the direction 

of a licensed medical practitioner. 
 

3. Discipline of Employees for any violation of this drug testing policy shall be in accordance 
with the due process rights provided in the Department’s rules and regulations, policies and 
procedures and the collective bargaining agreement.  When there is a refusal to participate, 
probable cause, or the Medical Review Physician determines that an Employee’s drug test 
was positive, the Employee may be immediately be relieved of duty pending a Department 
investigation at the discretion of the Fire Chief or his/her designee. 

 
B. Employee Drug Testing 
 

1. Employees will be required to take random drug tests as a condition of continued 
employment in order to ascertain prohibited drug use. 

 
2. The City and Union have agreed to a policy that no Employee shall be subject to a second 

test until all Employees have been first tested, or, as provided in paragraphs 3 and 4 
below, whenever the City has probable cause or reasonable suspicion. 

 
3. The names of all employees shall be placed in a sealed container and shall be drawn out 

by the Fire Chief or his/her designee with a representative of the Union present as an 
observer.  If a name is drawn of an employee not on duty on the date of the drawing or 
not on duty within 24 hours of such drawing, the employee’s name shall be returned to 
the sealed container.  The employee whose name is drawn and not returned to the 
container shall be notified within his/her shift that he/she shall be tested immediately if 
currently on duty or immediately upon reporting to work within the 24 hour period.  

 
Once an employee’s name is drawn, and he/she is notified on the test, his/her name shall 
not be placed into the sealed container until all other names have been drawn.  The Union 
representative and Chief or his/her designee, shall not reveal the names of those 
employees drawn until after the employee has been appropriately contacted by the 
Department in writing. 

 
4. The Fire Chief may order an Employee to take a drug test upon documented probable 

cause that the Employee is or has been using drugs.  A written summary of facts 
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supporting the order shall be made available to the Employee prior to the actual test.  If 
such Employee’s test is negative, the summary of facts supporting the order shall not be 
placed in his/her file.  However, the negative test result shall be placed in the file. 

 
5. Upon reasonable suspicion the Department may request, through the Union, that the 

Employee submit to a voluntary drug test.  Reasonable suspicion includes when an 
Employee gets into an accident while driving a City vehicle or operating City equipment 
or if an Employee suffers a work-related injury requiring an examination at the City’s 
medical clinic (except for first aid).  In notifying the Union of such request, a written 
summary of the facts supporting such reasonable suspicion shall be made available to the 
Union and the employee, upon request.  Submission to a voluntary drug test hereunder 
shall be subject to the frequency limitation found in Section 4 herein.  Any Employee 
voluntarily submitting to a drug test who tests positive as a consequence of said test, shall 
be eligible for coverage under the last chance rehabilitation provision set forth in this 
policy.   

 
C. Penalty 
 

Violation of any provision of this drug testing policy shall be grounds for disciplinary action.  
Discipline shall be administered as set forth in the Wyandotte Fire Department’s rules and 
regulations, and may include discharge from the Department.  Any discipline issued remains 
subject to review in accordance with the collective bargaining agreement. 

 
D. For Employees Volunteering For A Rehabilitation Program 
 

1. Under this program, any employee may volunteer to enter a drug education/rehabilitation 
program prior to the scheduled test or prior to being notified that he/she will be tested.  
With regard to marijuana use, this program will require the individual to participate in a 
City approved, supervised drug education program as directed by the Director of 
Administrative Services, followed by unannounced periodic testing for drugs.  With 
regard to drugs or controlled substances other than marijuana, this program will require 
the individual’s enrollment in a City approved/supervised in-patient treatment facility, 
followed by participation in a City approved/supervised out-patient treatment program as 
directed by the City.  Participants in both the rehabilitation/treatment program and the 
education program will be subject to unannounced periodic testing for drugs for a period 
of two (2) years.  Any further use of any controlled substance under any circumstance 
may thereafter result in the employee’s suspension and dismissal from the City.  
Furthermore, the failure to fully participate in an/or successfully complete the prescribed 
education or rehabilitation and follow-up program may constitute grounds for dismissal. 

 
2. The drug education program and in-patient treatment referred to in this Section shall be 

paid for by the City-provided insurance program with any additional costs borne by the 
City. 

 
3. Employees will be allowed to use accrued sick leave benefits until such time as the City, 

based on medical evidence, determines they are capable of returning to active duty.  Time 
spent on out-patient treatment after an employee is reinstated shall be on the employee’s 
own time.  Successful completion of the prescribed treatment program and certification 
by a physician, designated by the City, are required prior to returning to active duty.  
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Participation in the rehabilitation program requires the employee to sign an authorization 
for release of those records necessary for the City to determine that the employee is 
complying with the rehabilitation program and can be certified for reinstatement. 

 
Drug Testing Procedures 

 
1. The testing procedures and safeguards provided in this policy are to ensure the integrity 

of department drug testing and, with respect to the collection of sample, chain of custody, 
storage of the sample, the type of initial and confirmatory tests used, and the amount of 
drug or drug metabolite to be regarded as a positive shall be consistent with Mandatory 
Guidelines for Federal Workplace Drug Testing Programs (Federal Regulation V. 75, No. 
22,809, dated Friday, April 30, 2010, or as later amended), and shall be adhered to by any 
laboratory personnel administering drug testing. 

 
2. Laboratory personnel authorized to administer drug tests shall require positive 

identification from each Employee to be tested before they enter the testing area. 
 
3. In order to prevent a false positive test result, a pre-test interview shall be conducted by a 

medical assistant at the testing agency with each Employee to ascertain and document the 
recent use of any prescription or non-prescription drugs, or any indirect exposure to 
drugs; however, medical information may be given to the laboratory testing personnel on 
a voluntary basis.  If the test results are positive, it will be mandatory that they divulge the 
necessary medical information to the Medical Review Physician that may have lead to a 
false positive test. 

 
4. The bathroom facility of the testing area shall be private and secure. 
 

a. Authorized testing personnel shall search the facility before an Employee enters it 
to produce a urine sample, and document that it is free of any foreign substance. 

 
5. Where an Employee appears unable or unwilling to give a specimen at the time of the 

test, testing personnel shall document the circumstances of the drug report form.  The 
Employee shall be permitted no more than eight (8) hours to give a sample, during which 
time he/she shall remain in the testing area, under observation, however, the Employee 
may allow a blood sample to be drawn.  Reasonable amounts of water may be given to 
the employee to encourage urination.  Failure to submit a sample shall be considered a 
refusal to submit to a drug test except for good cause as determined by the MRP. 

 
6. The urine/blood sample will be split and stored in case of legal disputes.  The samples 

must be provided at the same time, and marked and placed in identical specimen 
containers by authorized testing personnel.  One sample shall be submitted for immediate 
drug testing.  The other sample shall remain at the facility in frozen storage.  This sample 
shall be made available to the employee or the Union, prior to disciplinary action, should 
the original sample result in legal dispute.  The Employee must request same within 72 
hours of being notified of a positive and confirmatory test by the Medical Review 
Physician.  All groups of negative samples may be destroyed after seven (7) days. 

 
7. All specimen samples shall be sealed, labeled, initialed by the laboratory technician; and 

checked against the identity of the employee to ensure the results match the tested 
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specimen.  Samples shall be stored in a secured and refrigerated atmosphere until testing 
or delivery to the testing representative. 

 
8. Whenever there is a reason to believe that the employee may have altered or substituted 

the specimen to be provided, a second specimen shall be obtained within a reasonable 
period of time.  The laboratory personnel will take the appropriate necessary steps to 
assure the integrity of the second specimen. 

 
 

Drug Testing Methodology 
 
1. The testing or processing phase shall consist of a two-step procedure: 
 

a. Initial screening test; 
 

b. Confirmation test. 
 
2. The urine sample is first tested using the initial drug screening procedure.  An initial positive test 

result will not be considered conclusive and will not be released but rather, it will be classified as 
“confirmation pending”.  Notification of test results to the Fire Chief shall be held until the 
confirmation test results are obtained and verified by the MRP. 

 
3. A specimen testing positive will undergo an additional confirmatory test.  The confirmation 

procedure shall be technologically different and more sensitive that the initial screening test. 
 
4. The drug screening test selected shall be capable of identifying marijuana, cocaine and every 

major drug of abuse including heroine, amphetamines and barbiturates.  Personnel utilized for 
testing will be certified as qualified to collect urine samples of adequately trained in collection 
procedures. 

 
5. Concentration of a drug at or about the following levels shall be considered a positive test result 

when using the initial immunoassay drug screening test: 
 

Initial Test Level    (ng/ml) 
 

Marijuana Metabolite        50 
Cocaine Metabolite      150 
Opiate Metabolite    2000 
Acetylmorphine        10 
Phencyclidine         25 
Amphetamines/MDMA/AMP/MAMP   500 
Barbiturates       300 
+25ng/ml if immunoassay-specific for free morphine. 

 
Concentrations of a drug at or above the following levels shall be considered a positive test result 
when performing a confirmatory gas chromatography/mass spectrometry test on a urine specimen 
that tested positive using a technologically different test than the initial screening method: 
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Confirmatory Test Level 
 

Marijuana Metabolite     15* 
Cocaine Metabolite    100** 
Opiates: 

Morphine              2000 
Codeine              2000 

 Acetylmorphine       10 
Phencyclidine        25 
Amphetamines/MDMA/AMP/MAMP: 

Amphetamine     250 
Methamphetamine    250 

Barbiturates      200 
 

*Delta-9-tetrahydrocannabinol-9-carboxylic acid 
**Benzoylecgonine 
+25ng/ml if immunoassary-specific for free morphine 

 
6. The laboratory selected to conduct the analysis shall be experienced and capable of quality 

control, documentation, chain-of-custody, technical expertise and demonstrated proficiency in 
urinalysis. 

 
7. Employees having negative drug test results shall receive a memorandum stating that no illegal 

drugs were found.  A copy of the letter will be placed in the Employee’s file upon the 
Employee’s request. 

 
8. Any Employee who interferes with the testing process or breaches the confidentially of test 

results shall be subject to discipline. 
 
Chain of Evidence - Storage 
 
 1. Each step in the collecting and processing of the urine specimens shall be documented to 

establish procedural integrity and the chain of custody. 
 
 2. Where a positive result is confirmed, urine specimens shall be maintained in a secured, 

refrigerated storage area.  If a dispute arises, the specimens will be stored until all legal 
disputes are settled. 

 
Drug Test Results 
 

1. All records pertaining to Department-required drug tests shall remain confidential, and 
shall not be provided to other employers or agencies without the written permission of the 
person whose records are sought.  However, medical, administrative, and immediate 
supervisory personnel may have access to relevant portions of the records as necessary to 
insure the acceptable performance of the Employee’s job duties. 
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Procedures for Implementation of the Last Chance Agreement 
 
 1. An Employee whose drug tests has been confirmed positive by the Medical Review 

Physician during scheduled, reasonable suspicion, or probable cause testing shall, if 
found guilty during department disciplinary proceedings, be offered a last chance 
agreement.   

 
 2. Standard letter of conditions for continued employment (last chance agreement) must be 

signed by Department and Employee. 
 
 3. The Employee must attend the employee assistance program and/or an authorized 

rehabilitation source. 
 

An Employee who successfully completes the terms of the last chance agreement will not 
be disciplined for the violation which led to the last chance agreement. 

 
Once authorized to return to active duty, an Employee shall return without loss of 
seniority or reduction of rank or pay, unless otherwise specifically provided by the Labor 
Agreement. 

 
 4. The Employee must sign an authorization for release of those records necessary for the 

City to determine that the employee is complying with the rehabilitation program and can 
be certified for reinstatement. 

 
 5. The Employee must complete a rehabilitation program as prescribed by the employee 

assistance program and/or an authorized rehabilitation source. 
 
 6. The Employee must pass a medical examination administered by a medical facility 

designated by the Fire Chief prior to being allowed to return to duty.  The examination 
shall only screen for drug use and the physical impact of the prior drug usage. 

 
 7. The Employee may be allowed to use sick time and apply for a medical leave of absence 

if required, while undergoing rehabilitation. 
 
 8. Once authorized to return to duty, the Employee must submit to periodic urinalysis on a 

timetable as may be determined by the Chief. 
 
 9. The Employee shall be subject to the terms of this program for three (3) years after their 

return to work. 
 
 10. The Employee shall be notified in writing that the Employee will be automatically 

terminated forthwith if a violation of any portion of this program occurs at any time 
during its enforcement term unless the Employee demonstrates to the City’s satisfaction 
compelling reasons why he/she should not be terminated.  An Employee shall have (10) 
days to present such evidence to the City Administrator for its determination. 

 
 11. The Employee must be advised that the Employee is not obligated to sign the agreement 

and be advised he/she has the right to seek legal counsel and be advised he/she has the 
right to seek the legal counsel of his/her choice and/or labor representative. 
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UNION HELD HARMLESS 
 
This drug testing program is solely initiated at the behest of the City.  The City shall be solely liable for 
any legal obligations, costs, and attorneys’ fees arising out of the provisions and/or application of this 
agreement relating to drug testing.  The Union and its members shall be held harmless for the violation 
of any laws, regulations, or worker rights arising from the creation, implementation, or administration of 
the drug testing program and the City agrees to indemnify the Union and its members from and against 
all claims or suits by members of the Union arising out of the creation, implementation, or 
administration of this drug testing program.  Said indemnification shall take the form of defense and 
payment of any judgments, settlements, cost, or attorneys’ fees. 

 



31 
 

LAST CHANCE AGREEMENT 
 
Re: _________________________________________________________________ 

_________________________________________________________________ 
_________________________________________________________________ 

 
Whereas, the above referenced individual was found guilty of violation the departmental drug 

policy on _____________________________, and; 
 

Whereas, the Wyandotte Fire Department will conditionally reinstate 
________________________ to the position of _______________________, provided the Employee is 
found by medical examination to be capable of performing all the duties of the classification as 
determined by the Wyandotte Fire Department and subject to the following terms and conditions being 
met and maintained; 
 

Now, therefore it is agreed that: 
 
1. The Employee must sign an authorization for release of those records necessary for the City to 

determine that the employee is complying with the rehabilitation program and can be certified for 
reinstatement. 

 
2. The Employee must complete a rehabilitation program as prescribed by the employee assistance 

program and/or an authorized rehabilitation source. 
 
3. The Employee must pass a medical examination administered by a medical facility designated by 

the Fire Chief prior to being allowed to return to duty.  The examination shall only screen for 
drug use and the physical impact of the prior drug usage. 

 
4. The Employee may be allowed to use sick time and apply for medical leave of absence if 

required, while undergoing rehabilitation. 
 

The rehabilitation program as prescribed by the employee assistance program and/or an 
authorized rehabilitation source shall be paid for by the employee, subject to the City provided 
insurance program, provided if an employee’s insurance coverage would terminate under the 
City’s policies while an employee was on a leave of absence due to such program, the City shall 
pay for the employee’s individual insurance coverage for two months following the month in 
which such coverage closed;  in such event, the employee shall pay the cost for any additional 
coverage (e.g. dependent coverage) he/she elects. 

 
5. Once authorized to return to duty the Employee must submit to periodic urinalysis on a time table 

as may be determined by the Fire Chief. 
 
6. Upon clearance by the medical facility designated by the City, ___________________ shall be 

returned to Fire Department as a ___________________________. 
 
7. Upon reinstatement, the Employee shall be subject to the procedures as outlined in IV, J, of the 

Wyandotte Fire Department Drug Free Work Place Regulation. 
 



32 
 

8. ___________________________ shall submit to controlled substance testing as the discretion of 
the Fire Chief.  If any such test shows a positive result for the presence of a controlled substance, 
________________________ will be discharged from employment with the City of Wyandotte, 
subject to review pursuant to the collective bargaining agreement of only the discharge for a 
positive test result hereunder. 

 
9. __________________________ will be credited with seniority, for promotional purposes, for 

time separated from the Fire Department promotional purposes, for time separated from the Fire 
Department between ________________________ and the date of return to duty.  No other wage 
is due or owing, and ________________________________ waives any claim thereto. 

 
10. The Union shall withdraw with prejudice the Grievance #_____________________ and shall 

release and discharge employer from any and all claims relating thereto.  The Employer shall 
release and discharge the Union and __________________ from any and all claims relating 
thereto.  __________________________ shall release and discharge the Union and the Employer 
from any and all claims relating to grievance #______________ including but not limited to the 
processing and arbitration of this grievance.  Further, ______________________  release the 
City and Union from all liability and claims he/she may have had or now has with respect to 
his/her employment with the City of Wyandotte whether such claims or liability arise under 
Federal or State statute, constitutional provisions, principles of common law, or under the 
collection bargaining agreement between the City of Wyandotte and the International Association 
of Fire Fighters Local #356. 

 
11. All parties have had the opportunity to consult legal counsel and have carefully and completely 

read and understood all the terms of this settlement agreement.  This settlement agreement is 
freely and voluntarily entered into by all parties without any duress or coercion. 

 
12. The parties agree that this agreement is entered into as a full and final settlement of the above 

referenced matter, and is to have no precedential value.  Furthermore, the actions taken by the 
parties in settling this matter are not meant to establish a practice or right to be utilized in any 
other grievance claim, or litigation. 

 
13. In the event the Employee grieves and attempts to process to arbitration any discipline imposed 

as a condition of this last chance agreement, said grievance shall be barred by release and waiver, 
and an arbitrator shall have no authority to modify the penalty imposed by the Fire Department. 

  
 
Dated this ______________________ day of _________________, 20__ 
 
 

 
__________________________  _____________________________ 
Employee     Fire Chief 

 
 
__________________________  _____________________________ 
Union Representative    City Administrator 
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ARTICLE XVIII - DURATION 
 
SECTION 1:  DURATION. 
 
This Agreement shall be effective as of January 1, 2016 and remain in force and effect through 
December 31, 2020. 
 
SECTION 2:  FUTURE NEGOTIATIONS. 
 
The parties agree that either party to this Agreement may initiate, in writing, a request that negotiations 
be undertaken for a new Agreement for a succeeding period, provided that such negotiations may begin 
October 1st prior to the expiration of the existing Agreement. 
 
SECTION 3:  EXTENSION. 
 
In the event that negotiations extend beyond the said expiration date of this Agreement it shall remain in 
full force and effect pending Agreement upon a new contract, subject to termination by either party on 
thirty (30) days written notice. 

 
 

ARTICLE XIX - PENSIONS 
 
The City and Union agree that the City Code of Ordinances, Chapter 2 (City of Wyandotte Employee's 
Retirement System) is incorporated into this contract. 
 

1.  Requests for disability retirement must meet eligibility requirements of the retirement 
system ordinance.  In cases of dispute between the employee’s attending physician and the 
City’s physician, the City and Union will select a third physician for final review and 
determination. 
 

   The City reserves the right to waive, maintain or alter the requirements of Section 2-224, 
Disability Eligibility Requirements; Section 2-225, Disability Retirement Allowance; and 
Section 2-226, Re-examination of Disability Retirees of the Retirement System Ordinance.  In 
no event will the pension benefits payable be less than the normal calculation of benefits for 
the applicable service credit. 

 
2.  The City reserves the right to offer to employees an early retirement and waive, maintain or 
alter the provisions of Section 2-206 Definitions; Section 2-209, Credit Service 
Computations; and Section 2-214, Police and Fire Member Retirement Allowance of the 
Retirement System Ordinance. 
 
3.  The City agrees to allow retirement on a voluntary basis at twenty-five (25) years of 
credited service without regard to age, or age fifty-five (55) with ten (10) or more years of 
credited service. 
 
4.  The City agrees to become a reciprocal Community under Act 88, Public Acts of 1961, as 
amended, The Reciprocal Retirement Act. 
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5.  The City agrees to provide a pension provision typically called the "Pop-up Provision".  
This provision allows for the pension benefit under Options 2 or 3 to "pop-up" to the straight 
life benefit in the event of the death of, or divorce from, the beneficiary.  Benefits for Option 2 
and 3 are to be calculated in accordance with "Option Factors" adopted by City of Wyandotte 
Employee Retirement System. 
 
6. Employees hired prior to October 1, 2000, and who retire after February 1, 2012, shall be 
Fire Members of the City of Wyandotte Retirement System (Defined Benefit Plan).  For those 
employees, the following applies: 
 
a. Final Average Compensation (FAC), (except in the case of deferred retirement, a 

member’s resignation, or a member’s discharge), will be based on the highest three (3) 
consecutive years out of the last ten (10) of compensation, as defined by ordinance, and 
shall include base pay, overtime (except for overtime funded through or by the School 
Board and Church Festival Events), ALS premium pay, food allowance and holiday pay 
for this time period.  In addition, FAC shall also include a member’s accrued vacation and 
sick leave paid on retirement, provided however, that said accrued vacation and sick leave 
amounts shall in no event increase a member’s FAC by more than twenty-five (25) 
percent. 

 
 Effective October 1, 2004, any unused sick days (at the time of death or retirement) in 

excess of thirty-seven and one-half (37 ½) shall be divided by ten (10) and the result will 
represent the number of bonus credited service months to be added to the regular credited 
service.  Bonus credited service cannot exceed eighteen (18) months. 

 
b.    Effective February 1, 2000, all firefighter members active on February 1, 2000, shall be 

guaranteed a straight life pension equal to the sum of (i) the number of years, and fraction 
of a year, of his credited service, not to exceed twenty-five (25), multiplied by two and 
one-half (2.5) per cent, times the final average compensation plus the number of years 
and months of credited service in excess of twenty-five (25) years, if any, multiplied by 
one (1.0) per cent times the final average compensation, but not to exceed seventy-five 
(75) per cent of final average compensation less an amount equal to the actuarial 
equivalent of his hypothetical accumulated contributions (per 6c below) standing to his 
credit at the time of his retirement. 

 
 Effective September 16, 2005, all firefighter members hired prior to October 1, 1982, that 

retire within sixty (60) days of attainment of twenty-five (25) years of credited service or 
within sixty (60) days after the effective date of the 2005 Act 312 arbitration award (no 
later than November 15, 2005), shall be guaranteed a straight life pension equal the sum 
of number of years and months of credited service, not to exceed twenty-five (25) years, 
multiplied by 2.80%, times the final average compensation, plus the number of years and 
months of credited service in excess of twenty-five (25) years, if any, multiplied by 1.0%, 
times the final average compensation.  

 
Effective October 1, 2004, any unused sick days (at the time of death or retirement) in 
excess of thirty-seven and one-half (37 ½) shall be divided by ten (10) and the result will 
represent the number of bonus credited service months to be added to the regular credited 
service.  Bonus credited service cannot exceed eighteen (18) months. 
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c. For all employees hired after October 1, 1982, accumulated contribution balances will be 
created as of February 1, 2000 with employee contributions of 5.00% of all compensation 
included in FAC and interest credits of 5.00% of the accumulated contribution balance.  
However, if the Union notifies the Director of Financial Services in writing prior to the 
date of the signed contract that the Union does not want an employee contribution, 
applicable members of the Union will have a hypothetical accumulated contribution 
account created.  This hypothetical accumulated contribution account will accumulate 
hypothetical employee contributions of 5.00% of all compensation included in FAC and 
interest credits of 5.00% of the hypothetical contribution balance.  If this option is 
selected, no actual member contributions will be required. 

 
NOTE: On October 26, 2000, the Union notified the Director of Financial/Administrative 

Services electing the 5.00% hypothetical annuity with the 5.00% hypothetical interest and 

no actual contributions. 

 
d.    Effective February 1, 2000, for members hired prior to October 1, 1982, the current 

hypothetical contribution balance is retained with prospective contributions of 5.00% of 
all compensation included in FAC and interest credits of 5.00% of the hypothetical 
contribution balance. 

 
7.  Employees hired on or after October 1, 2000 shall not be members of the City of 
Wyandotte Retirement System (Defined Benefit Plan) but instead will become participants of 
the City of Wyandotte Retirement System – Defined Contribution Plan.  The City shall make 
an annual contribution of ten percent (10%) of the employee’s base salary that he or she 
actually received in the prior calendar year.  The employee shall be required to contribute five 
percent (5%) of base salary to the plan.  Vesting in the plan shall occur after five years.  
Disability provisions under this plan will be provided utilizing the 401-Backstopping method. 
This method guarantees a disability benefit equal to the provisions outlined in the current 
Defined Benefit Plan.  The City may purchase an insurance policy to provide this disability 
provision.      
 
8.  In no event shall benefits set forth in the pension ordinance be lessened or reduced as a 
result of waiving, maintaining or altering any provisions, thereof. 
 
9.  The Union agrees to modify the Supplemental Retirement Allowance (13th Check) of the 
City of Wyandotte Retirement Ordinance to provide for a distribution formula that provides a 
greater benefit to pension recipients who have been retired for a longer period of time without 
increasing the gross amount distributed to all eligible retirees.  This provision will be 
reviewed with the Union prior to implementation.  This change will be effective when all 
affected collective bargaining units agree to change this element of the Retirement Ordinance.   
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Exhibit 1 
 

City of Wyandotte - Wage Schedule 

    Fire Department January 1, 2016 through December 31, 2016 

  

       3.50% 

      

       Class Start 6 Months 1 Year 2 Years 3 Years 4 Years 

==================================================================================== 

---------------------------------------------------------------------------------------------------------------------------------------- 

Fire   $83,577.31   $87,927.84  
    Inspector  $  3,214.51   $  3,381.84  
    with EMT  $      31.89   $      33.55  
    ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire   $66,437.28   $69,739.49  
    Captain  $  2,555.28   $  2,682.29  
    with EMT  $      25.35   $      26.61  
    ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire   $63,685.44   $65,205.50  
    Lieutenant  $  2,449.44   $  2,507.90  
    with EMT  $      24.30   $      24.88  
    ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire  $62,296.42      
    Sergeant  $  2,396.02      
    with EMT  $      23.77  

     ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire  $61,615.01  
     Senior/Engineer  $  2,369.81  
     with EMT  $      23.51  
     ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire  $60,854.98                      

Sergeant/Engineer  $  2,340.58                      

with EMT  $      23.22  
     ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire   $41,592.10   $43,452.86   $47,462.69   $51,393.89   $55,403.71   $59,387.33  

Fighter  $  1,599.70   $  1,671.26   $  1,825.49   $  1,976.69   $  2,130.91   $  2,284.13  

with EMT  $      15.87   $      16.58   $      18.11   $      19.61   $      21.14   $      22.66  

---------------------------------------------------------------------------------------------------------------------------------------- 

       Note:  Fire Sergeant/Engineers who are performing Sergeant duties will be paid at Sergeant rate. 
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City of Wyandotte - Wage Schedule 

    Fire Department January 1, 2017 through December 31, 2017 

  

       3.50% 

      

       Class Start 6 Months 1 Year 2 Years 3 Years 4 Years 

==================================================================================== 

---------------------------------------------------------------------------------------------------------------------------------------- 

Fire   $86,523.09   $91,020.38  
    Inspector  $  3,327.81   $  3,500.78  
    with EMT  $      33.01   $      34.73  
    ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire   $68,769.79   $72,203.04  
    Captain  $  2,644.99   $  2,777.04  
    with EMT  $      26.24   $      27.55  
    ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire   $65,913.12   $67,485.60  
    Lieutenant  $  2,535.12   $  2,595.60  
    with EMT  $      25.15   $      25.75  
    ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire  $64,497.89      
    Sergeant  $  2,480.69      
    with EMT  $      24.61  

     ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire  $63,790.27  
     Senior/Engineer  $  2,453.47  
     with EMT  $      24.34  
     ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire  $63,004.03                      

Sergeant/Engineer  $  2,423.23                      

with EMT  $      24.04  
     ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire   $43,059.74   $44,972.93   $49,140.00   $53,202.24   $57,343.10   $61,483.97  

Fighter  $  1,656.14   $  1,729.73   $  1,890.00   $  2,046.24   $  2,205.50   $  2,364.77  

with EMT  $      16.43   $      17.16   $      18.75   $      20.30   $      21.88   $      23.46  

---------------------------------------------------------------------------------------------------------------------------------------- 

       Note:  Fire Sergeant/Engineers who are performing Sergeant duties will be paid at Sergeant rate. 
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City of Wyandotte - Wage Schedule 

    Fire Department January 1, 2018 through December 31, 2020 

  

       1.00% 

      

       Class Start 6 Months 1 Year 2 Years 3 Years 4 Years 

==================================================================================== 

---------------------------------------------------------------------------------------------------------------------------------------- 

Fire   $87,377.47   $91,937.66  
    Inspector  $  3,360.67   $  3,536.06  
    with EMT  $      33.34   $      35.08  
    ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire   $69,477.41   $72,936.86  
    Captain  $  2,672.21   $  2,805.26  
    with EMT  $      26.51   $      27.83  
    ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire   $66,594.53   $68,167.01  
    Lieutenant  $  2,561.33   $  2,621.81  
    with EMT  $      25.41   $      26.01  
    ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire  $65,153.09      
    Sergeant  $  2,505.89      
    with EMT  $      24.86  

     ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire  $64,445.47  
     Senior/Engineer  $  2,478.67  
     with EMT  $      24.59  
     ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire  $63,633.02                      

Sergeant/Engineer  $  2,447.42                      

with EMT  $      24.28  
     ---------------------------------------------------------------------------------------------------------------------------------------- 

Fire   $43,505.28   $45,444.67   $49,637.95   $53,752.61   $57,919.68   $62,112.96  

Fighter  $  1,673.28   $  1,747.87   $  1,909.15   $  2,067.41   $  2,227.68   $  2,388.96  

with EMT  $      16.60   $      17.34   $      18.94   $      20.51   $      22.10   $      23.70  

---------------------------------------------------------------------------------------------------------------------------------------- 

       Note:  Fire Sergeant/Engineers who are performing Sergeant duties will be paid at Sergeant rate. 
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